


HELP US GET STARTED 
ANDMAKE YOUR 
OWN WORK SHIFT!
PSFC members will receive FTOP credit in exchange for their

help. To receive credit, you should be a PSFC member for

at least one year and have an excellent attendance record.

CREATIVE? WRITER? TALKATIVE? LAWYER? 
SOCIAL-BUTTERFLY? WEB-DEVELOPER?

MORE
INFO

www.GreeneHillFoodCoop.com

info@greenehillfoodcoop.com | 718-208-4778
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The success of We Can Do It!
has inspired the creation of
two more cooperative busi-
nesses: We Can Fix It! Coop-
erative and BeyondCare
cooperative child care ser-
vice. All three businesses,
incubated at the Center for
Family Life, fill the impor-
tant role of providing mem-
bers with professional
opportunities and economic
self-determination while
offering much-needed ser-
vices to the greater Brooklyn
community.

These cooperative busi-
nesses, like the Park Slope
Food Coop, subscribe to 
the same internationally rec-
ognized cooperative princi-
ples. (Learn more about
cooperative businesses at
www.ncba.coop.) But these
coops are much smaller; the
largest has 25 members. And
these newer cooperative
businesses give voice to an
often-marginalized popula-
tion of immigrant workers
who traditionally have been
denied the dignity of equi-
table employment terms and
living wages because of the
barriers of language, immi-
grant and socioeconomic sta-
tus, and lingering stigmas
associated with certain kinds
of domestic and service pro-
fessions.

A Better Way to Work
When we met with Vanessa

Bransburg, LMSW, the Center
for Family Life’s cooperative
coordinator, she spoke pas-
sionately about the progress

that each cooperative has
made. Before joining their
coop, Bransburg explained,
members had experienced
such contractor abuses as
refusal to pay agreed-upon
wages, usually a result of
worker and client ignorance
about workers’ rights. As
members of workers’ coop-
eratives, however, members
have enforceable contracts
with their clients. Not only
do cooperative members
have an advocate, in case
there’s a misunderstanding
between them and their
clients, they also set a stan-
dard of service to which both
parties agree, creating bal-
ance in the working relation-
ship. For their efforts, coop
members earn 100 percent
of the fee paid for services
rendered.

We Can Do It! a Model
for Success

Speaking first of We Can
Do It! (www.wecandoit.coop),
Bransburg noted that the
coop is both an income
source and a social support
for the women who are mem-
bers. With 20 founding mem-
bers (additional members are
acquired through their yearly
open house and interview
process), the coop assures
that each member has a sta-
ble amount of work, whether
part-time or full-time, allow-
ing all of them to make a liv-
ing wage. Members earn an
average of $20 per hour. By
creating detailed job esti-
mates, having written client
agreements and charging by
the job rather than per hour,
the members seek to create a 
climate of excellence and

mutual satisfaction. The
cooperative encourages
clients to provide the most
effective and least toxic
cleaning products available
for a safe and healthy work
and home environment.

These businesses give voice 
to an often-marginalized
population of immigrant

workers.

Bransburg explained that
clients have been enthusias-
tic about We Can Do It! Not
only are they pleased with
the work product, but they
also feel good about sup-
porting a socially responsi-
ble cooperative business.
Notably, the cooperative is
in the process of incorporat-
ing, which will allow mem-
bers to apply for group
health insurance while also
further protecting their work
status.

We Can Fix It! and
BeyondCare Make a
Difference

We Can Fix It! (www.wecan-
fixit.coop), by contrast, was
established in October 2007
and was originally com-
posed of men who were day
laborers in the construction
field. It has since become a
gender-inclusive coop and
has refined its focus to such
residential handiwork as
painting, plumbing, electri-
cal work, carpentry, and
masonry. Operating on the
consensus decision-making
model, the cooperative is
developing bylaws and will
soon begin its incorporation
process. 

Burgeoning
Coops
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Help New Members Feel Like
Royalty!

The Orientation Committee has no openings
at the moment, but we need members who are
trained and ready to step in when a vacancy
occurs.
We are looking for energetic people with a teach-
ing or training background who can work Sunday
afternoons, Monday or Wednesday evenings, or
Wednesday mornings. FTOP shifts are also avail-
able. Orienters lead sessions every six weeks,
and on the week midway between sessions you
must be available as backup for emergency cov-
erage. Only Coop members with at least two
years of membership will be considered.
Workslot credit will be given for training ses-
sions. An annual meeting of the Orientation
Committee is part of the work requirement.
We are especially interested in members who
speak fluent Spanish or Russian. For more infor-
mation, contact the Membership Office or write to
karen_mancuso @psfc.coop.
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Join in the Coop's effort to provide members with safe,
plentiful bike parking. Become part of a 

valet bike parking trial on Saturday afternoons this June. 
You'll get FTOP credit as we establish 

monitored bicycle parking outside the Coop.

How does it work? Just like a coat check. Coop members 
arriving by bicycle leave their bikes with a bicycle monitor and

receive a numbered ticket, which they will use to identify and
retrieve their bikes when done shopping. There will be a range

of shared responsibilities for the shift, including setup and
takedown of the check-in station and bike racks, bike check-in
and bike security. We'll work rain or shine. If all goes well, we'll

expand to additional days and create permanent squads.

If you are interested in working, please contact the
Membership Office to sign up.

Bicycle Valet Parking

FTOP credit
available

THE WEB COMMITTEE IS LOOKING FOR...

1. An experienced developer who is a Drupal expert
with some PHP and MySQL skills. You should be
familiar with installation, configuration and them-
ing, as well as the most common modules. Super
strong HTML, CSS, JS and Jquery skills are a plus.
We want you to help us:
• Duplicate the feature set of our existing (custom

PHP/mySQL) site using Drupal
• Write custom modules (or have experience with

configuration and overrides of third party modules)
for features that don't exist in the Drupal Core

• Port data from the existing site
• Optimize the application for performance needs

and future scalability

2. An experienced front-end coder and Drupal themer
to:
• Help us create and implement a custom theme.
• Move easily from digital design (e.g.

Photoshop/Illustrator) into production-quality
(X)HTML and CSS

If you are interested, please send a link to your
résumé (or include it in the body of your email) as well
as links to some of your past Drupal work by June 4 to
dust@monica-lisa.com.

Read the Gazette while you’re standing on line OR online at www.foodcoop.com
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BeyondCare (www.beyond-
care.coop), a cooperative of 20
women founded in June 2008, 

They set a standard of service
to which both parties agree,

creating balance in the
working relationship.

provides members with an
eight-week curriculum in top-
ics such as CPR; child develop-
ment; child safety; and health
and nutrition. It also offers
ESL classes for members to
further enhance their skills. In

developing their cooperative,
members were resolute about
wanting to offer holistic, lov-
ing and progressive child care,
not mere babysitting. Beyond-
Care offers competitive rates
for services administered by
trained child care profession-
als who have been reviewed
and cleared through the New
York State Central Register of
Child Abuse and Maltreat-
ment: It charges $550 per
week for full-time care of one
to two children, or $15 per
hour for part-time care of one
child.

All three cooperative busi-
nesses are empowering men
and women to effect positive
changes within their families,
Sunset Park, their immigrant
communities, and the broad-
er community of people who
support economic justice and
nonexploitative work envi-
ronments. As an established,
successful member of the
community of cooperatives,
the Park Slope Food Coop
welcomes the opportunity to
highlight the progress of
other burgeoning coopera-
tive businesses. ■
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